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As Al is being used more often in hiring,
many people have begun to discuss its
proper role in recruitment. Supporters say
it can make hiring faster, cheaper, and
fairer by reducing human bias. However,
critics worry that Al may reflect unfair
data, treat some applicants unjustly, and
overlook personal qualities that are
difficult to judge through technology.
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The growing use of Al in recruitment has
become an important issue. Proponents
believe this technology offers benefits
such as greater efficiency, lower costs,
and fairer evaluation based on clear
standards. On the other hand, opponents
point out problems including hidden bias in
training data and difficulty recognizing
human qualities like kindness or creativity.
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