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A prudent employer would take the time to analyze the incentives workers
might list as their reasons for working — and most importantly, the order in
which they list them.
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the order in which they list them
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A recent study disclosed that money was number seven on such a list.
& FIR

BEDFAEIZE DL, &FRITZFDEIRVANTE 7 A172o7,

m FRIHARA Vb

A recent study disclosed that SV--

— disclose that SV---:Ithat SV---BASMNI TS, AFKTS], that SV--- &7
(disclose D BWIFE

on such a list

= [ZDE5VANIBENT]

® $£3X

Topping it was satisfaction in performing the job.
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Topping it was...
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satisfaction in performing the job
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in performing the job
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Obviously, that good feeling one gets from having accomplished something

is still the best reward for hard labor.
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one gets from having accomplished something
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But workers also need to know they are doing their job well, and the major
deficiency within management today is the failure of telling them so.
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they are doing their job well
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