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Learning from Reflection

Many people believe that success depends mainly on talent. When they
see an excellent musician, athlete, or student, they often assume that person
was born with special abilities. Such an idea is attractive because it provides
a simple explanation for differences among people. However, many
psychologists argue that success is usually the result of repeated reflection
rather than natural ability alone. Practice is certainly important, but simply
repeating the same action is rarely effective ( 1 ) to produce lasting
improvement. People must stop from time to time to think about
what worked, what failed, and what should be changed. Only then
( 2 ) experience become real knowledge instead of remaining a
series of disconnected events.

One reason reflection is so valuable is that it allows people to
recognize mistakes before they become permanent habits. ( 3 )
carefully at one’s own actions is not always pleasant, because it
often requires admitting weaknesses. Even so, people who regularly
examine their own performance are more likely to improve than
those ( 4 ) merely repeat familiar routines. It is not unusual for
students to spend many hours studying without making much
progress simply because they continue using ineffective methods.
A short period of careful reflection may ( 5 ) be enough to solve
a problem that many additional hours of practice cannot. The goal
is not to criticize oneself but to understand the extent to ( 6 )
each method actually contributes to learning. Only after identifying
the real cause of a difficulty can a person choose a better strategy.

Reflection is also important because it helps people separate

facts from assumptions. Many students attribute their disappointing
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examination results and repeated failures ( 7 ) a lack of ability,
although the real cause may be weak planning, poor concentration,
or ineffective study habits. Others blame bad luck whenever they
fail. Both explanations may prevent genuine improvement because
they encourage people to ignore the factors they can actually
control. In order ( 8 ) learning to continue, people must accept
responsibility for their own decisions. Those ( 9 ) by honest
feedback often become more confident, whereas those protected
from every disappointment may never develop resilience. The
( 10 ) people stop asking why something happened, their growth
also begins to slow. It is often the questions, rather than the
answers, that lead to meaningful progress.

History provides many examples of individuals who transformed
failure into success through reflection. Scientists whose ideas were
once rejected later changed the world because they continued
examining their evidence instead of abandoning it. Artists often
break ( 11 ) old styles after realizing that they no longer express
their true ideas. Inventors sometimes leave unsuccessful designs
left ( 12 ) before discovering better solutions. The news soon
spread ( 13 ) a young researcher had solved a difficult problem
after carefully reviewing years of unsuccessful experiments. His
achievement was not the result of sudden inspiration but of
countless small improvements made over a long period. Having seen
many failures, he understood that they were valuable lessons rather
than signs of defeat. Reflection can let students who have
experienced repeated failure without giving up ( 14 ) abilities
they never realized they possessed. As a result, they become
( 15 ) more confident because every experience teaches them
something new.
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